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The Rulss of the New Jersey Real Estate Commission require eery licensed broker or salespersor: with whom you are liting your property for sale ar for tentto give you a coay of this lagal memorandum. The
purpase of this memorandum is to help you comply wilh the New Jersey Law Against Discriminafion (*LAD") and federal faws that prohititdiscrimination in the sale or rental of real propery.

Together, the LAD and the Federal Fair Housing Amendments Act of 1988 prokisityou from discriminating against a prospective buyer ortenant because of hisiher race, creed, color, nafional arigin, sex, marial
status, civil union status, aflectional or sexual orientation, famital status, actual or percelved physicai or menta disabifty, ancestry, or nationafty, and domestic partner status (effective July 12, 2004}, (Note:
‘fariial status’ refers to familles with & chid or children under 18 years ol andfor pregnant women. “Disabilty” includes parsons alffcted with AIDS or HIV or perceived to be afficted wih AIDS.) The LAD
also prohibits housing discrimination based on the source of lawful income source of fawiul rent or morlgage payment a tenant or purchaser uses. This means, for exampfe, that a landlord cannot deny the
Tawful recipient of a Section 8 HUD voucher the right to rent an apartment bacause of that source of fawduk rent payment on which that person relies.

The foliowing are same of the requirements hal apply fo the sale or rental of rea! property:

1. All gersons, ragardiess of their membership in one af the protected classes stated above or source of lawful income used for rent or mortgage paymenls, are entitied to equal iraatment in the ferms, candifions
or privieges of the sale or rantal of any real propery (e.g., s legal to dery that housing is availabla for inspection, sale or rent when it really is available);

2. No discriminatory advertising of any kind refafing to the propased sale or rental is permilted)

3. The broker or salesperson with whom you fist your property must refuse the Fsting ¥ you indicate any infention of discriminating on any of the aforesaid bases;

4. The broker or salesperson with whom you list your praperty must transmit 1o you every written offer hefshe receives an your propesty;

5. Any grovision in any lease or renfal agresment profbiting maintenance of a pet or pals on the premlses is not applicabia % a sexvice or quide dog awned by & tenaat who is disabled, bind, deaf or has
another quaffied disabity;

6. Alandiord may not charge a tenant with a disabilty an extra fee for keeping  service or quide dog; and

7. As fandlord, you must permit a tenant with a disabilty, atthat tenant’s awn expanse, fo make reasonable modfications fo the existing premises if such madifications are necessary to afford such person ful
gnicyment of the premises, '

The sale or rentat cf all gropety including open land, whather far business or residential purposes, s coversd by the LAD, with the following exceptions:

-The rental of @ single-apartment or fiat n & two-family dwefling; the other occupancy unit of whichis- occup:ed by the owner as hisiher residence or the-household-of hisier family at the time of SuEhTent |

als;

2. The rantai of a room or rooms to another persan or persons by the awnars or occupant of a one-farmily cwelling oceupisd by himiher as higher residence or the househald of histher family at the time of such
rental;

3. Inthe sale, lease or reniai of real properly, preference given to persons of the same religion by a refigious organization; and

4. The prohibiticn agains! discrimination on the besis of famital status does not apply to housing for older persans {zs defired in the LAD at N.J.S.A, 10:5-5mim).

NOTE: The first two exceplions do net apaly f the dwelling was bui% or substantially rebuil with the use of publi funds, r financed in whole or in part by & loan, or a commimant for a loan, quaranteed of
insured by any agency of tre federal goverament. Theterm “any agency of th federal govemment” ncludes, but is not imited to, the Federal Housing Adminisiralion (FHA) or the Viterans Admiaistration (VA),
which are most commonly used in such malters. Furthermare, discrimination in connection with some of the transaciions covered by the ahove-described exceptions may neveriheless be arohibited under the
Federal Civil Rights Act of 1866 (42 LLS.C. 1981, 1982).

Brokers and salespersons are ficensed by the New Jersey Real Estate Commission. Thalr acivites are subjectto the general real estale laws of the State ang the Commission's own rules and requiations. The
Nesw Jersey Law Against Diseviminafion applies to all people in the State and is enforced by the New Jersay Division on Cil Rights, Ofiics of the Attorney General, the Dapartment of Law and Publc Sealy,
Under the MJ L Againgt Discimination, Respandents who viated the faw are sujectto a penalty of up to $10,000 for afst vinlaton, up to $25,000 for @ secand vilafia witkin the fast 5 years, and up o a
§50,000 for two or mere violafions witkin the 'ast seven years.

Stould you require acditionalinformation or have any questions, including how 1o report a complain, please revien he Dvisin's Web ste at ww NJCivilRights.org ar contact the Division on Civl Rights
Housing Hotling toll free at (866) 405-3030. Piease contact the Division f you desire securing the services of a Division trainer on the subjact of housing discrimination.
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